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1. INTRODUCTION 
Technological developments in the current era of 
globalization have brought changes that affect almost all 
aspects of human life and various problems that arise can 
only be solved by mastering science and technology itself. 
Therefore, increasing resources becomes an unavoidable 
reality and must be implemented in a planned manner, 
directed, intensive, effective, and efficient. One of the 
means to improve the quality of human resources is 
through education. According to Basuki W (2005) 
education has become a necessity to determine the 
direction for the future of humans, even the future of one 
nation. Whereas Quisumbung (2003) in Kunandar (2010) 
states that education has a major role in personal and 
social development, influencing individual and social 
change, peace, freedom and justice. Without going 
through a good educational process it will be difficult for 
someone to adjust to the development and progress of the 
times. Therefore education that is able to answer the chal- 
 
lenges of life in modern times is absolutely necessary. 
Providing quality education is something that must be 
realized by various efforts in a consistent and sustainable 
manner. 
Junior High School (SMP) as one of the providers of 
secondary education that prepares students. For this 
reason, teachers are required to have the ability, 
knowledge, skills, education, and experience so that they 
are able to carry out the learning process properly. In 
connection with the important role of teachers in 
organizing learning, Moedjirto (2002.2) states that 
teachers are the spearhead of school activities, because 
they deal directly with students . Student success is very 
closely related to the teacher's performance in managing 
teaching and learning in front of the class. According to M, 
Marland (1987), the success or failure of education 
depends on the teacher and teaching, as well as the 
reciprocal relationship between the teacher and teaching 
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in the classroom. Furthermore Brand (1993) in Mulyasa 
(2007: 9), states that almost all education reform efforts 
all depend on teachers. Without mastery of the material 
and learning strategies, as well as motivation motivation 
to learn seriously to their students, all efforts to improve 
the quality of education will not get maximum results. 
Based on the opinions above, no doubt how important 
the role of teachers in improving the quality of education. 
Starting from this thought, the improvement in the ability 
of teachers to carry out their tasks is an aspect that must 
be the initial foothold in efforts to improve the quality of 
learning that will ultimately improve the quality of 
education itself. Correspondingly, Sagala (2009: 14) states 
it is necessary to seriously consider how to give high 
priority to teachers, so that they can get the opportunity 
to always improve their ability to carry out their tasks 
according to their ability to carry out their duties as 
teachers. Teachers must be given the confidence to carry 
out their duties to carry out good teaching and learning 
processes. Teachers need to be given encouragement and a 
conducive atmosphere to determine alternative methods 
and ways to develop learning processes that are in 
accordance with the times.The implementation of teacher 
certification began in 2007 after the issuance of Minister 
of Education Regulation No. 18 of 2007 concerning 
Certification for Teachers in Occupation This year is the 
third year of the implementation of teacher certification in 
office. The foundation used as the basis for organizing 
teacher certification in 2009 is Government Regulation No. 
74 of 2008 concerning Teachers. Therefore, there are some 
fundamental changes in the process of determining 
teacher certification participants in 2009. 
The target number of teacher certification participants 
each year is determined by the Government in this case 
the Ministry of National Education. The stages of 
implementing teacher certification begin with the 
establishment of a committee for implementing teacher 
certification at the provincial and district/city level, 
granting quotas to provincial and district/city education 
offices, and determining participants by provincial and 
district/city education offices. In order for all agencies, 
namely provincial and district/city education offices, 
LPMP and elements related to the implementation of 
teacher certification to have the same understanding of 
the criteria and the process of determining teacher 
certification participants, it is necessary to formulate 
Guidelines for Determination of Teacher Certification 
Participants in Position. 
Professional lecturers are inspirational teachers in all 
ways so as to provide an example for creative students to 
develop students in an effort to reach their potential 
optimally and be able to present an atmosphere of 
achievement for students (E.Erpidawati & Susanti, 2019). 
Through initial observation and conversation with the 
principal and found in a number of conditions or 
phenomena associated with implementing the duties of 
the teacher. The conditions are as follows: (1) some 
teachers still have not implemented syllabus development 
and tend to only use existing syllabi or made by other 
schools , (2) there are still teachers who carry out learning 
without guidance (RPP), even though making lesson plans 
is one of the main tasks of teachers before carrying out 
learning, (3) some teachers like to leave the classroom 
when learning takes place and do other activities, (4 ) 
there are still many teachers who do not try to use media, 
improve methods and use varied learning strategies, thus 
making students less active and resulting in a 
monotonous learning atmosphere, (5) there are still 
teachers who do not master the material being taught or 
teach material that is in accordance with standard 
competencies students should leave in the task load, (6) 
there are still teachers who have not carried out objective 
and ongoing learning evaluations where most of the 
students' assignments or exam papers are left to pile up 
and are not examined, (7) extra-curricular activities have 
not been carried out continuously, but are only carried out 
if there are certain moments.  
Based on the description of the observations and 
survey above, it can be seen that there are many problems 
related to the implementation of the teacher's duties as 
the main actor in the education process at school. This 
problem if not immediately addressed and looked for a 
solution will certainly have a negative impact on the 
learning process and will ultimately affect the quality of 
education. Therefore, the author feels the need to further 
examine the problems regarding the work motivation of 
teachers in Kinali District Junior High School. 
2. METHODS 
This study uses a quantitative method with correlational 
type of research to see the contribution will reveal the 
contribution of education and training (training) and 
school climate to teacher work motivation. The population 
in this study were all state junior high school teachers in 
Kinali Subdistrict who were civil servants in the 
2014/2015 school year with a total of 107 people. The 
sample of this study was taken using a statfied 
proportional random sampling technique totaling 30 
people. Data collection is done by meeting the research 
subjects directly. The data analysis technique of this 
research will be processed using correlation and 
regression techniques with the help of SPSS version 20. 
3. RESULTS AND DISCUSSION 
The Effect of Certification Allowances on Work Motivation 
 
Figure 1. Work Motivation on certification 
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The results of the analysis of the data of this study 
showed that the certification allowance contributed to 
teacher work motivation by 25.6%. This means that 
teacher work motivation is interpreted through 
certification allowances. certification (X1) on work 
motivation (Y), whether predictive or not, a simple 
regression analysis is performed. From the analysis 
results obtained by the regression equation. Then persa Ŷ 
= 95.749 + 0.702X1. 
In the Law of the Republic of Indonesia Number 14 of 
2005 concerning teachers and lecturers, it is stated that 
certification is the process of giving educator certificates 
to teachers and lecturers. According to Mulyasa (2007: 33), 
educator certificates are formal proof as professional staff, 
while teacher certification is a process of giving 
recognition that a person already has the competence to 
carry out education services in certain education units 
after passing the competency test held by the certification 
body.Teacher certification is a competency test process 
designed to express mastery of competencies that are 
designed to reveal the mastery of one's competence as a 
basis for giving educator certificates (Mulyasa, 2007: 33). 
Effect of School climate on teacher work motivation 
 
Figure 2. Work Motivation on school climate 
The results of research that have been carried out that 
there is a contribution of the school climate to teacher 
work motivation of 28.3%, the results of this study 
support the theory proposed by Moos in Hadiyanto (2008) 
the dimensions of school climate determinants, namely: 1) 
the relationship dimension, 2) dimensions of personal 
growth/development (personal growth development), 3) 
dimensions of change and improvement System (System 
maintenance and change). The opinion of Moos was added 
by Arter (1989) with one more dimension namely 4) the 
dimension of the physical environment (pshycal 
environment). School climate can increase teacher work 
motivation.School climate (X2) with work motivation (Y), 
whether the relationship is predictive or not, a simple 
regression analysis is performed. From the analysis 
results obtained by the regression equation Ŷ = 93.296 + 
0.537X2. 
Research conducted by Research conducted by Siahan 
(1991) with the title "Discipline of work, School Climate, 
and Its Relationship with Teacher's Work Motivation in 
Padang City High School". From the results of his 
research it was found that the school climate contributed 
31% to the work motivation of teachers. 
According to Syaiful Sagala (2009: 30) teachers must 
take certification, because with certification a teacher will 
increase their ability and involvement in carrying out 
their duties as a teacher. The Law of 2005 Number 14 
Teachers and Lecturers states that certification is part of 
improving teacher quality and improving their welfare. 
Masnur Muslich (2007: 7) said that with certification 
teachers are expected to become professional educators, 
namely competency as learning agents as evidenced by 
the ownership of an education certificate after passing the 
competency test. The influence of the certification 
allowance and the school climate together contribute to 
teacher work motivation. 
 
Figure 3. Work Motivation on Certification and school 
climate 
The results showed that the certification allowance 
and school climate together contributed to the work 
motivation of teachers by 37.5%. certification (X1) and 
school climate (X2) with work motivation (Y), whether the 
relationship is predictive or not, a multiple regression 
analysis is performed. The results of the analysis obtained 
a regression equation Ŷ = 56.504 + 0.467X1 + 0.378X2.  
This is in line with the theory put forward by 
Wahjosumidjo (1988: 29) which says that the factors that 
influence work motivation are external factors and 
internal factors. External factors include: the leadership 
style of superiors, the environment, competencies, 
demands for organizational development and career 
coaching. While internal factors include work ability, 
morale, responsibility, a sense of togetherness in group 
life and achievement and work productivity The results of 
this study indicate that certification and school climate 
allowances contribute to teacher work motivation, to 
increase motivation, of course, teachers must provide 
certification support and school climate. If this can be 
improved, work motivation will also increase properly. 
4. CONCLUSION 
Based on the results of the analysis it can be concluded as 
follows: 1) the certification allowance for work motivation 
of Kinali District Junior High School 25.6%, meaning that 
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teacher work motivation can be interpreted through the 
certification allowance while descriptively that the 
certification allowance of Kinali District Junior High 
School teachers as a whole the indicators included enough 
categories. 2) School climate contributes to the work 
motivation of SMP Negeri Kinali District by 28.3%, this 
means that work motivation is interpreted through the 
school climate, in this case the better the school climate 
the more work motivation of teachers will be. 3) 
Certification and school climate allowances together 
contribute to work motivation by 37.5%. This explains 
that to increase good and ideal work motivation should be 
done through increasing certification allowances and 
creating a better school climate. 
Efforts to Increase Certification Allowances So that 
work motivation can work well can be improved by 
providing certification allowances for teachers, or by 
providing competency development to teachers, and 
appreciation for teachers to have motivation in carrying 
out their duties, so that student learning outcomes for the 
better. The results of data analysis and hypothesis testing 
show that the certification allowance and school climate 
together or partially actually contributed to the work 
motivation of teachers at the Kinali District Junior High 
School. If the certification and school climate allowances 
are not improved it will affect work motivation and will 
impact on the quality of education. 
Efforts to Improve School Climate With regard to the 
school climate which contributes to work motivation, it 
means that the school climate will be able to influence the 
work motivation of Neri Junior High School teachers in 
Kinali District. Efforts that can be done are by respecting 
each other at school, a sense of respecting at school can 
increase teacher work motivation where the teacher feels 
what he is doing at school is not in vain so that the work 
motivation of teachers in carrying out their tasks at school 
becomes better, the teacher will gained confidence in 
teaching for the better. Work motivation is an effort made 
and the results that can be achieved by teachers in 
creating a working atmosphere in schools to realize 
educational goals effectively and efficiently, productively, 
and accountably, therefore, teachers have a very 
important position in improving the quality of education 
in schools in order to run in accordance with the demands 
of society and the development of the needs of the times, 
especially the progress of science, technology. 
The teacher is one component that occupies a central 
position and is very strategic in the education system the 
quality of education at the education unit level can be 
demonstrated by the phenomenon of schools that have 
advantages and are competitive. One indication of a 
school that has excellence and is competitive is the 
appearance of students' attitudes and behavior in 
accordance with applicable norms and an increase in 
student achievement, one of which can be seen from the 
percentage of graduation above the national standard 
(Titin Eka Ardiana, 2017). 
The success of a teacher in teaching is determined by 
three main factors, 1) must have the ability to teach, 
which is an ability which is a combination of natural 
abilities that are: "awakened" through education and 
training, 2) must have and be able to use tools (devices 
and learning media) appropriate for teaching, 3) must 
have a high motivation or motivation and have an 
innovative attitude and personality. Other factors that 
affect the performance of teacher professionalism there 
are incentives, incentives are one of the factors driving or 
encouraging someone in carrying out their duties and 
responsibilities, but the phenomenon in get incentives 
that are not in line with what is expected and the 
provision of incentives to teachers should be given every 
month, but in reality the incentives are not timely 
(Erpidawati, 2017) 
Based on the findings of this study, several 
suggestions were made as recommendations to various 
parties as follows: 1) To increase the work motivation of 
teachers, it is hoped that the school principal can provide 
certification allowances for teachers who have met the 
requirements. With the certification allowance received by 
the teacher, it can improve the welfare of the teacher's 
family. 2) To increase the work motivation of teachers, it 
is expected that the school climate which is classified as 
low is improved in terms of mutual respect for each other 
so that it can be further improved, so that teachers feel 
comfortable in school and carry out their tasks in the 
teaching process in the classroom to be better. 3) A good 
school climate is needed by the teacher where the teacher 
needs close relationships at school so that the school 
environment is considered a teacher as his own family so 
that the teacher prioritizes the interests of the school, 
respect each other and have good cooperation, a safe 
environment and a comfortable environment in carrying 
out the tasks at school In an organization mutual respect 
is necessary, so that disputes and misunderstandings 
with teachers occur, respecting one another is necessary 
because respecting each other is an individual trait that 
can accept co-workers. 3) The principal as the highest 
leader is expected to always try to increase motivation 
this can be done by guiding, directing and nurturing the 
teacher in carrying out tasks in school. 4) Supervisors, in 
order to provide a climate of cooperation to teachers in 
accordance with current technological developments and 
present and provide experience for teachers in developing 
lesson plans. 5) Education Service Policy in terms of 
organizing learning in schools should be related to 
increasing certification allowances. And policies that can 
increase work motivation. This can be done by making 
policies and rules clearer and more certain. 6) The results 
of this study are limited to the factors of certification 
allowance and school climate which can contribute to 
work motivation. While there are still other factors that 
affect work motivation. Therefore. It is expected that 
further researchers will conduct research relating to other 
variables that are thought to have contributed to work 
motivation. 
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